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Abstract

This research was a descriptive
research. The purpose of this study was
to study the caregiver's characteristics
and the caregiver's needs for pediatric
asthma care and the time to care for
children with asthma needs care. The
sample consisted of 154 caregivers who
took care of children with asthma treated
in the pediatric outpatient department In
Ban Phae Hospital (Public Organization),
Samut Sakhon. The data were collected by
using questionnaires, developed by
researcher, The contents was verified by
experts and validity index (CVI) were 0.91
-0.97, and reliability of the questionnaire
by Cronbach’'s Alpha coefficient was 0.92e.
the index of item congruence (IOC) was
between 0.60 and 1.00. Statistical employed
were descriptive and inference.

The research findings concluded
that caregivers of asthmatic children with
general characteristics, including gender,

anaduwsnwazanaddgasilgm
A [~1 :!/ (% ‘:; o LA

TsevavdaifiulsnEasedivn lamenala
o a A a a d! =1
AMunnuasiidasns lafiaUnd FIUANNTULTIVDI
Tsauazszuznamaialsauansiein iy lusas
UAAR Tsavaufiofulsafifeanmsdulauzad
NaDAANYN bINT3 WAl e Medazoanyad
Janamas (World Health Organization, 2013)
nMadasmumsnilsanaufieiilan wuhi
9/Q: [~1 A o 3 o %
@Jmﬁﬂa@mawmwmu 300 WA (F1TIN91%
NEIYMETLEUNITNIIEENGIMNW, 2555)

6" =

aounIsnllsanauiie luilsewe ne
PN anmydsaen et haifhlsaveuia
Saeaz 7 WHNINNT 4,000,000 AL FINUAANTID

age, education level, occupation, income,
and the need to care for children with
asthma were at a high level. Overall score
was at a high level, mean score of 2.02
(S.D. =
the needs of caregivers of children with

0.53). There were no difference in

asthma between sex, age, religion,
education, occupation, income, family
relation, and health history. The highest
need to know how to take care of
medication and side effects of drugs and
want to know how to care for the prevention
infection of children with asthma is 56.50%
and wanted to children with asthma know
that caregivers love and care for children
with asthma is 55.80%. This study provides
the guideline for advicing in drug usage,
infection prevention, and caring in children
with asthma.

Keywords: Needs, Caregivers, Pediatric
Asthma
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Abstract

The objective of this research and
development was to deverlop the information
management system for journal of nursing
science. Softwares used to develop the
database consisted of 1) Microsoft
Windows 7 Professional, 2) MySQL web
Database Server 5.0.45, 3) Apache for Web
Application, 4) Internet Explorer version
10 and over, 5) Adobe Dreamweaver CS3

and Adobe photoshop CS3. The analytical
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results revealed that: the overall information
management system was at a good level
(mean =3.77,5.D.=0.25). The overall score
of satisfaction of the sample was found
very good with (mean=4.25 and S.D.=0.52).
The results of this research be used for
administrator, improving the function and
information technology service for users.
Keywords: The Development of Information
Management System, Information Retrieval
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Abstract

This research aimed to study the
cognitive function, and factors associated
with cognitive function in the elderly with
dementia, Damneonsaduak district,
Ratchaburi Province. The sample was 226
with elderly dementia. Data were collected
by interviewing and assessed cognitive
function by used Mini-Mental State
Examination. The data was analyzed by
descriptive statistics, Pearson Product

Moment Correlation, Chi-square and
Fisher Exact Test.
The results showed that most of

the samples were female (77.88%), aged
range 70-79 years (53.98%), educated
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(64.16%). The average score of cognitive

function was 18.80 (S.D. = 3.09). For each
dimension, The first live dimension were
visuoconstruction, writing, attention and
calculation written command and recall.
The were associated with dementia
significantly education and exercise at the
.05 level.

The results of this study can be
used as a basis for developing projects
and activities to prevent dementia among
the elderly and to promote their health for
a better quality of life.

Keywords: Elderly, Dementia, Cognitive

function
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Coaching Skills for Nursing Leadership Development
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Abstract

Coaching skills is one of the
factors in the development of nursing
performance in organizations, which can
enchance the skills. Coaching Skills that
are important for nursing leaders include:
1) powerful questioning skill 2) active
listening skill 3) positive feedback skill
4) motivation and encouragement skill,

and 5) set goal skill. Nursing leadership
development enhances self development,
personal development, and organizational
development for success fulness in
organization management.

Keywords: Coaching skills, Development
leadership, Nursing leadership
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Nursing Leadership Competency under Thailand 4.0
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Abstract

In the 21%Century is the new era
changing. However, for the rapid changes
in global society, nurses should improve
their competencies. Competencies for
nursing leadership under Thailand 4.0 are
very important for nursing profession as
tools of work evaluation. So these have

to improve hammoniously with health
system, which aims to the management
outcomes in safety and govername, to
set appropriately with the change under
Thailand 4.0

Keywords: Competency nursing leadership,
Thailand 4.0
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Self- Directed Learning with Nursing Profession
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Abstract

Self-directed learning is important
for Nursing Profession because the
professional nurses who must learn and
improve themselves to catch up in health
problems which is rapidly changed.
Moreover, medical sciences and technologies
have also rapidly and sophistically
advanced. Self-directed learning consists
of 1) learning contract 2) learning project
3) individualized program instruction

4) non-traditional institution and 5)
experiential learning.

The professional nurses requires
planning and evaluation. Self-directed
learning enhance competencies of
professional nurses and provide them
with experiences in working towards the
goals they have set for themselves.
Keywords: Self-directed learning, Nursing

profession
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Abstract

This correlational research study aimed to determine the components of the
strategic leadership competencies of chief nurse executives in private hospitals in
Bangkok metropolitan. The samples of this study were 109 Chief Nurse Executives
in 5 private hospitals in Bangkok metropolitan. The researchers developed the
research instrument which was a set of questionnaires based on the concept of
strategic leadership by Adair, J. (2010) and leadership for innovation by Adair, J.
(2012). The questionnaire consists of 7 components of 77 items with Item Objective
Congruence Index (IOC) at 0.80 and the reliability of the questionnaire in the form
of a Cronbach's alpha coefficient was 0.91. The content analysis and confirmatory
factor analysis were used to analyza data. The research findings of this study
showed that there were 7 components of the strategic leadership competencies
of chief nurse executives in private hospitals in Bangkok metropolitan which
consisted of 76 factors with the value of factor loading of each competency ( A)
between 0.33-0.77 at P value < 0.01. The sequence of components according to value
by factor loading from highest to lowest value were as follows : (1) "Strategic-
Innovative Thinking and Planning" ( A=0.88) consisted of 14 factors (A =0.51-0.74);
(2) "Relating the Parts to the Whole" ( A=0.85) consisted of 15 factors (A =0.37-0.69);
(3) 'Developing Today’'s and Tomorrow's leaders' (A =0.84) consisted of 11 factors
(A =0.48-0.74); (4) 'Making it Happen' (A =0.77) consisted of 9 factors (A =0.33-0.68);
(5) "Building Partnership" (A=0.69) consisted of & factors (A=0.33-0.77); (¢) "Releasing the
Coporate Spirit' (A= 0.64) consisted of 6 factors ( A = 0.45-0.81) and (7) "Giving Direction’
(A = 0.59) consisted of 9 factors (A = 0.48-0.74). From these research findings, chief



nurse executive officers (CNEO) in private hospitals especially in Bangkok
metropolitan should put the first priority emphasis on developing nurse executives
in the top leadership team on strategic thinking, strategic planning, and innovation
thinking. The second priority goes to enhancing the relationship with others inside
and outside the organization in Thailand and overseas, enhancing the responsibility
for community as well as supporting nurse executives in the top leadership team to
become strong leaders in possessing admidnistrative capability and leader’s
attributes including professional advancement system, creating culture and core
values of the nursing organization for nursing administrators of the top nursing
leadership team of today and tomorrow.
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Abstract

Caring is a process that promotes individuals to live in a normal society.
Giving attention and care to those who need to rely on others are caring. Caregivers
provide care and support in what is essential and beneficial for others. They are
individuals who help those unable persons to fully help themselves and being in a
state of dependency. Key issues related to the care provided by caregivers who are
family members or in this article called "family caregivers' are as follows: 1) the majority
of family caregivers are women in middle age and becoming into old age: 2) stress and
coping of caregivers is crucially involving patient car or dependent care, 3) the burden
of caring for patients and quality of life of family caregivers are related inversely to
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each other: and 4) caregivers needs are important therefore,supportive care needs
framework in caring for caregivers of chronically ill patients should contain in
physical needs, emotional needs, informational needs, psychosocial needs, spiritual
needs, and preactical needs, Nurses must give priority to the needs of family
caregivers of patients who rely on them such as the elderly in order that those
caregivers will have taken their own lives along with patient care. also known as
“Living (with) care” instead of only “Giving care”.
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