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Measuring the Value of HR 3
LEfforts at Ameriean Standard are advancing the cause
ot linking ITR practices to good corporate performance.
Robert 1. Grossmaa,

Notable hy Its Ahsence I3

Companies thal don't discuss human capital strategies
and results in corporate annual reports risk alicnating
cmplovees and investors, say experts. Here's what to do about it. Frie Keell

r = T 4
She's Still Lovin' It! 3
MeDonald’s global chief diversity officer has served up increasingly
sophisticated diversity programs for the fast-lood gianl. Awr Pomeroy

Will Employees Orchestrate Their Health Care? I3
Concerns of emplovees, emiployers and others are keeping consumer-dirvected
health from taking off. Susan ¥ Wells

- -
Doing Town Hall Meetings Better
Frployers are using town hall meelings to establish open
communication with their emplovecs, Nancy Heatell Woodhward

Internal Selections 2

Lin Grensing-Pophal

Selecting a Graduate School =2

araduate school programs, Katheyn Tyler

P Additional information availabie onfine at www.shrm.org.

How vou treat internal applicants can affeet employee morale.

Consider your industry, learning style and career path when cyvaluating
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ALK, BITFUCE

LR



2006: A Good Year for Advancing the Profession

Part of the SHRM mission 1s to make sure that business leaders
recognize all that HR can contribute. Swesarne Meisinger

Connecting HR to the hottom line; Leadership

consumer-flirected health care Development
: o e (after page 80)
Patriel: Mira: Foerence I She

Acquisitions, No FMLA Abroad, 4
Sharps Containers 2

Regun Heloorsen, Dely Lecine, Anne St Marlin

"
Inheriting a New Team
If vou find yourself absorbing o new team after it reorganization,
here's how to integrate its members scamlessly, Pued Fadeone
||
Smelling Smoke

Anincreasing number of Taws hanning workplace simoking
put the squeeze on employers that also must salisfv
smokers' rights laws. Yames B Thelen

a
Overseas Attractions
China’s and Indias fast-growing economies may drain
talent {rom the U.S. worktoree. Fernifer Schiamm

'

Ethies and eompliance officers are in high demand, Production-hased bonuses may be provated during FMLA
litigation costs abound; expatriate policies need leave; RICO cluim challenges the alleged hiring of illegal

updlating: move.

immigrants; more.

=

Book recommendation: eligibilit: dociments, Strategic HR and Diversity conferences recap; maore.

Voters weigh in on workplace law issues; HPS pretextiog not The Essential Guide to Fedeval Freplognent Lows: more,
so different from other companics” practices; departing EBS:A

head cites pension Jaw as capstone’ of DOL tenure; more.
Compensation planning module: velocation serviee;
n teleconferencing tool: more.

Employers of all sizes are deriving hevefits from offering
their emplovees benefits open engollment online.
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