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China: Land of Opportunity
And Challenge =%

HIR professionals must keep leadership development
and career growth at hyper speed in China. Adrieine For

The Future Is Now 3%

Workplace flexibility and high technology permit more than 3,000 cmployees 1o
work anywhere, anytime, through Capital Ones Future of Work progran, Ann Pomeroy

Weapons Policies Under Fire 3%

Should workers be guaranteed the right to keep legally owned fircarms
in their vehicles parked on emplovers” premises? Robert T Grossmen

Full Disclosure

If' vou finel an emplovee’s name on a sex-offender registry, whal next?
Diane Cadirain

All in the Family 3

Hunuan resources can help ensure that husinesses allowing nepotism establish
policies and practices that are fair o all ewmployees. Lin Grensing-Poplal

-
Supporting Ethical Employees =2
The right training can provide employees with an cthieal framewaork on
which to base their decistons, Jeon Thiliany

Helping Workers Kiﬁk the Habit

MLAATED

Smoking-cessation programs can pay oft in reduced costs for serious i
illnesses years later. Pamela Babeock 3
itional infarmation available cnline at www.shrm.orgfhrmagazine. E

dea available at www.shrm.org/hrmagazine.
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