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50 Career scope potentially fatal condition.

52 Advertisers’ index By Cathy A. Yee, RN, CCRN, MSN
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56 Peer presence Leader of the PACS

Join a small group of innovative facilities that employ picture
archiving and communication system (PACS) technology.
By Christine Statler, RN, B5SN

Managing the healthcare supply chain
Selecting, purchasing, shipping, storing, and stocking—all links of
| the requisition process. Can you handle it?
By Darin C. Roark, RN, 85N
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s CE: [CAHO accreditation

* Public advocacy special Demystify nursing research

* Patient safety technology To encourage complionce with Magnet accreditation standards,

further your facility’s research initiatives.
By Sandra Kenney Weeks, RN, CRRN, CNAA, MSN, and Mary fo
Satusky, RN, ONC, BSN
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Almost 14,000 nurse leaders already receive Nursing Management’s
eNews between print issues. To become part of this growing group,
visit http://mww.nursingcenter.com and click “foin now.”
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