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New Submission Requirements
for Nursing Management

No more paper! No more mailing costs or delays! With
Editorial Manager, you can quickly and efficiently sub-

mit your manuscript lo the editorial team at Nursing
Management, then track it through the review process. Visit
http://www.lwwesubmissions.com.

Don’t miss Nursing Management s Recruitment & Retention Conference! See pages 23 and 49 of this issue.

Nursing Maragemant is proud to be
endorsed by the American Assaciation of

Critical-Care Hurses. poansocamor " EXT “ ONTH
AMERICAN, ATION S A guide to costing methods
J CRITICAL-CA N U R SES L and terminology

NURSES for a Healthler Tomorrow

MISSION STATEMENT

To provide strateqic professional information and services (hat nurses need to excel as healthcare leaders

Chest pain center accreditation
Clirical nurse leaders



